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WHISTLEBLOWER PROTECTION
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NEW YORK MINIMUM WAGE

Attention Miscellaneous Industry Employees
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VETERAN BENEFITS AND SERVICES
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RIGHT TO KNOW

YOU HAVE A RIGHT TO KNOW!

Your employer must inform you of the health effects 
and hazards of toxic substances at your worksite.

Learn all you can about toxic substances on your job. 
For more information, contact:

_____________________________________________
Name

_____________________________________________
Location & Phone Number

THE RIGHT TO KNOW LAW WORKS FOR YOU

NEW YORK STATE DEPARTMENT OF HEALTH

2706 4/00 Revised 8/2010



8  New York Labor Laws
Questions? Learn more by calling 1-800-745-9970

EQUAL PAY NOTICE
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FRINGE BENEFITS AND HOURS
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BLOOD DONATION LEAVE
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NO SMOKING NOTICE

NO SMOKING

Effective July 24, 2003, the amended New York State 
Clean Indoor Air Act (Public Health Law, Article 13-E) 
prohibits smoking in virtually all workplaces, including 

the state’s commitment to ensuring that all workers 
are protected from secondhand smoke. Localities may 
continue to adopt and enforce local laws regulating 
smoking. However, these regulations must be at least as 
strict as the Clean Indoor Air Act.

STATE OF NEW YORK

Department of Health

Antonia C. Novello, M.D., M.P.H., Dr. P.H., Commissioner

For more information about the Act, 
call 1-800-458-1158, ext. 2-7600.
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RIGHT TO VOTE

ATTENTION ALL EMPLOYEES
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WORKERS’ COMPENSATION

WORKERS’ COMPENSATION NOTICE

Employers must obtain and keep in effect workers’ 
compensation coverage for their employees; there must be 
no lapse in coverage even when switching insurance carriers. 
The law requires almost all employers operating in New York 
State to have workers’ compensation and disability coverage 

purchasing insurance coverage through an insurance carrier 
or by obtaining authorization from the Board to be self-insured. 

Employers must post a notice of workers’ compensation 
coverage and employee rights. This notice is in a form 
prescribed by the Workers’ Compensation Board. Employers 
obtain the notice from their insurance carrier or, if self-insured, 
from the Board. The notice includes the name and address of 
the insurance carrier and the policy number of the employer. It 
must be posted in a conspicuous place in the employer’s place 

of up to $250 per violation.
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DISABILITY BENEFITS LAW

An employer who has had in New York State employment 1 or 
more employees on each of at least 30 days in any calendar 
year shall be a “covered employer” subject to the Disability 

day of such employment. These 30 days of employment need 
not be consecutive days but must be work days of employment 
in one calendar year. In addition to the above-stated 
provisions, effective January 1, 1984, employers of personal 
or domestic employees in a private home are subject if they 
employ at least one employee who works 40 or more hours per 
week for that one employer. (NOTE: Prior to January 1, 1984, 
employers are subject only if they have 4 or more employees.) 
Each covered employer must post and maintain conspicuously 
at the place or places of business a prescribed form, Notice 
of Compliance, stating the provisions have been made for the 

obtain the Notice of Compliance, please contact your Disability 
Insurance Carrier.
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NEW YORK CORRECTION LAW ARTICLE 23-A

NEW YORK CORRECTION LAW ARTICLE 23-A LICENSURE AND EMPLOYMENTOF PERSONS 
PREVIOUSLYCONVICTED OF ONE OR MORE CRIMINAL OFFENSES

Section 750. 751. Applicability. 752. Unfair discrimination against persons previously convicted of one or more 
criminal offenses prohibited. 753. Factors to be considered concerning a previous criminal conviction; presumption. 754. Written 
statement upon denial of license or employment. 755. Enforcement. §750.  For the purposes of this article, the 
following terms shall have the following meanings: (1) “Public agency” means the state or any local subdivision thereof, or any 
state or local department, agency, board or commission. (2) “Private employer” means any person, company, corporation, labor 
organization or association which employs ten or more persons. (3) “Direct relationship” means that the nature of criminal 

or responsibilities necessarily related to the license, opportunity, or job in question. (4)

permit or grant of permission required by the laws of this state, its political subdivisions or instrumentalities as a condition for 
the lawful practice of any occupation, employment, trade, vocation, business, or profession. Provided, however, that “license” 

(5) “Employment” means any occupation, vocation or employment, or any form of 
vocational or educational training. Provided, however, that “employment” shall not, for the purposes of this article, include 
membership in any law enforcement agency. §751. Applicability. The provisions of this article shall apply to any application by 
any person for a license or employment at any public or private employer, who has previously been convicted of one or more 
criminal offenses in this state or in any other jurisdiction, and to any license or employment held by any person whose conviction 
of one or more criminal offenses in this state or in any other jurisdiction preceded such employment or granting of a license, 
except where a mandatory forfeiture, disability or bar to employment is imposed by law, and has not been removed by an 

to affect any right an employer may have with respect to an intentional misrepresentation in connection with an application for 
employment made by a prospective employee or previously made by a current employee. §752. Unfair discrimination against 
persons previously convicted of one or more criminal offenses prohibited. No application for any license or employment, and 
no employment or license held by an individual, to which the provisions of this article are applicable, shall be denied or acted 
upon adversely by reason of the individual’s having been previously convicted of one or more criminal offenses, or by reason 

convicted of one or more criminal offenses, unless: (1) There is a direct relationship between one or more of the previous 
(2) the issuance or continuation 

of the license or the granting or continuation of the employment would involve an unreasonable risk to property or to the 
§753. Factors to be considered concerning a previous criminal 

conviction; presumption. 1.

agency or private employer shall consider the following factors: (a) The public policy of this state, as expressed in this act, to 
encourage the licensure and employment of persons previously convicted of one or more criminal offenses. (b) 

duties and responsibilities necessarily related to the license or employment sought or held by the person. (c) The bearing, if 

one or more such duties or responsibilities. (d) The time which has elapsed since the occurrence of the criminal offense or 
offenses. (e) The age of the person at the time of occurrence of the criminal offense or offenses. (f) The seriousness of the 
offense or offenses. (g) Any information produced by the person, or produced on his behalf, in regard to his rehabilitation and 
good conduct. (h) The legitimate interest of the public agency or private employer in protecting property, and the safety and 

2.

§754. Written statement upon denial of license or employment. At the request of any 
person previously convicted of one or more criminal offenses who has been denied a license or employment, a public agency 
or private employer shall provide, within thirty days of a request, a written statement setting forth the reasons for such denial. 
§755. Enforcement. 1. In relation to actions by public agencies, the provisions of this article shall be enforceable by a proceeding 
brought pursuant to article seventy-eight of the civil practice law and rules. 2. In relation to actions by private employers, the 
provisions of this article shall be enforceable by the division of human rights pursuant to the powers and procedures set forth in 
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UNEMPLOYMENT INSURANCE
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DISCRIMINATION

844-697-3471 
dhr.ny.gov
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DISCRIMINACIÓN

844-697-3471 
dhr.ny.gov
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NEW YORK ELECTRONIC MONITORING POSTER

STATE OF NEW YORK

ESTADO DE NUEVA YORK
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NEW YORK MINIMUM WAGE
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NEW YORK SCHEDULE OF HOURS OF WORK FOR MINORS
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FEDERAL MINIMUM WAGE

EMPLOYEE RIGHTS UNDER THE FAIR LABOR STANDARDS ACT

BEGINNING
JULY 24, 2009

PER HOUR$7.25FEDERAL MINIMUM WAGE
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EEOC - Know Your Rights: Workplace Discrimination is Illegal
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FMLA | FAMILY AND MEDICAL LEAVE ACT

Your Employee Rights Under the Family and Medical Leave Act
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USERRA - UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

YOUR RIGHTS UNDER USERRA
THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT
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EMPLOYEE POLYGRAPH PROTECTION ACT

EMPLOYEE RIGHTS
EMPLOYEE POLYGRAPH PROTECTION ACT
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OSHA | OCCUPATIONAL SAFETY AND HEALTH ACT

U.S. Department of Labor

All workers have the right to:

 A safe workplace.

  Raise a safety or health concern 
with your employer or OSHA, or 
report a work-related injury or 
illness, without being retaliated 
against.

  Receive information and training 
on job hazards, including all 
hazardous substances in your 
workplace.

  Request a confidential OSHA 
inspection of your workplace if 
you believe there are unsafe or 
unhealthy conditions. You have 
the right to have a representative 
contact OSHA on your behalf.

  Participate (or have your 
representative participate) in an 
OSHA inspection and speak in 
private to the inspector.

  File a complaint with OSHA within 
30 days (by phone, online or by 

Employers must:

  Provide employees a workplace 
free from recognized hazards. It 
is illegal to retaliate against an 
employee for using any of their 
rights under the law, including 
raising a health and safety 
concern with you or with OSHA, or 
reporting a work-related injury or 
illness.

  Comply with all applicable OSHA 
standards.

  Notify OSHA within 8 hours of 
a workplace fatality or within 
24 hours of any work-related 
inpatient hospitalization, 
amputation, or loss of an eye.

  Provide required training to 
all workers in a language and 
vocabulary they can understand.

  Prominently display this poster in 
the workplace.

  Post OSHA citations at or near the 
place of the alleged violations.



28  New York Labor Laws
Questions? Learn more by calling 1-800-745-9970

OSHA | OCCUPATIONAL SAFETY AND HEALTH ACT (Continued)

This poster is available free from OSHA.

1-800-321-OSHA (6742)    TTY 1-877-889-5627    www.osha.gov

Contact OSHA. We can help.

mail) if you have been retaliated 
against for using your rights.

  See any OSHA citations issued to 
your employer.

  Request copies of your medical 
records, tests that measure 
hazards in the workplace, and the 
workplace injury and illness log.

On-Site Consultation services are 
available to small and medium-
sized employers, without citation 
or penalty, through OSHA-
supported consultation programs 
in every state.
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ANTI-DISCRIMINATION NOTICE
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WITHHOLDING STATUS
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PAYDAY NOTICE



 

 
 

 
 

 
 

 
 

 

 Get medical care or  
to recover from your  
own illness or injury. 

  
 
 

 Care for a child.  
Includes school holidays, 
child care disruptions.  

 Care for a family or 
household member  
with a disability. 

 Leave an abuser  

domestic violence.  
  

 Take safety measures  
if you or a family member 
experience unwanted 
sexual contact, stalking, 
human trafficking, 
workplace violence,  
or domestic violence. 
Includes reporting to  
law enforcement,  
getting services, serving  
as a witness, and more. 

 Stay home during extreme 
weather events or other 
public emergencies. 

 Attend public benefits  
or housing appointments  
or hearings. 
 

 Get health care for yourself 
during your pregnancy. 

 

 

 
 

 
 

  
 

   
 
 

 

    

 
 

   

 

 

   

 
 
 

   

 

 
 

Your employer can only require you to give advance notice of an expected use of protected time off; for 
example, to attend a scheduled  appointment or court hearing. You do not have to give advance 
notice of an unexpected use of protected time off; for example, illness or child care disruption. 
 

 
 

 

 
 

Your employer must: 
 

  
  

 

 
 

It is illegal to punish or fire employees for requesting or using leave or for reporting violations.  
You have the right to leave regardless of your immigration status. 
 

 
 

 

 
 

 
 

You can also make an ANONYMOUS tip. 


